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Headlines:

= 58% of Boards don't have any Al

2022 expertise
Al GOVERNANCE

REPORT
oo ey = 91% of organisations have no structures
o or processes in place to control the use
of Al internally or in their supply chains

https://aigovernance.co.uk/services/research/
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Affordable, quality Executive Education
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Possibilities of Al
In HR
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Possibilities of Al
In HR

THe LONDON SCHOOL
or ECONOMICS ano
POLITICAL SCIENCE W

News = Writing opinion articles

Latestnews Video and audio LSE News FAQs

News > Artificial Intelligence job hiring outperforms human hiring

TUE 17 MAY 2022

66 There is evidence
that current hiring
processes are plagued
by cronyism and bias.
It is time that
humans hand over
the hiring process to
machines. 99

- Dr Grace Lordan

Artificial Intelligence outperforms humans in job hiring

https://bit.ly/3XZcM2Q
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Go beyond FAQs with chatbots

Possibilities of Al

In HR
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Facial recognition for payroll and more

Possibilities of Al
In HR
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Scrap the annual staff survey...

Possibilities of Al
In HR

Tum to the leader in Workforce Analytics for insights that
drive success. We let you make better decisions for your
workforce. Decisions that give you the competitive edge.

Our solutions
Get the power of knowledge

to take the lead in




Pitfalls of using

Al
In HR

“Just because we can
? 4/
doesn’'t mean we should

Take expert advice and consult
diverse stakeholders to foresee the

many potential pitfalls

Al Governance
Using Al wisely






Al Governance
Using Al wisely

Contact;

www.algovernance.co.uk

sue.turner@aigovernance.co.uk
linkedin.com/in/sue-turner-ned/
+44 (0)7858 908046
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